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Stroud Green Primary School & Nursery 

Anti-Bullying Policy 

1. Statement of Intent 

At Stroud Green Primary School & Nursery, every child has the right to feel safe, respected, 
valued and included. 

We are committed to creating a welcoming, inclusive and nurturing environment in which 
children can learn, develop positive relationships and participate fully in school life without fear 
of bullying, harassment, discrimination or intimidation. 

Bullying of any kind is unacceptable. 

This includes bullying that is: 

• physical;  
• verbal;  
• emotional or social;  
• online or technology-assisted;  
• racist;  
• related to religion or belief;  
• sexist or sexual;  
• homophobic, biphobic or related to sexual orientation;  
• related to disability or special educational needs;  
• related to gender or gender-related characteristics;  
• related to appearance, family circumstances, health, culture or background; or  
• motivated by prejudice or perceived difference.  

The school recognises its responsibilities under safeguarding legislation and guidance, the 
Equality Act 2010 and Keeping Children Safe in Education (KCSIE). 

Our approach is closely linked to our Behaviour Policy, Safeguarding and Child Protection 
Policy, Online Safety Policy, Equality Policy and PSHE/RSE curriculum. 

2. Our Aims 

Stroud Green aims to: 

• create a culture in which bullying is not tolerated;  
• ensure children know what bullying is and how to seek help;  
• make it easy and safe for children to report concerns;  
• ensure all reports of bullying are listened to and taken seriously;  
• identify bullying as early as possible and intervene promptly;  
• protect and support children experiencing bullying;  
• help children displaying bullying behaviour to understand the impact of their actions and 

make positive changes;  



 

• challenge prejudice, discrimination and harmful language;  
• promote empathy, kindness, respect and positive relationships;  
• ensure staff understand their responsibilities for preventing, identifying, recording and 

responding to bullying;  
• work constructively with parents and carers;  
• identify patterns or emerging concerns through effective recording and monitoring; and  
• recognise when bullying behaviour may constitute a safeguarding concern requiring 

action under the school's Safeguarding and Child Protection Policy.  

3. What is Bullying? 

Bullying is generally behaviour by an individual or group that is repeated over time and 
intentionally hurts another individual or group, either physically or emotionally. 

Bullying often involves an imbalance of power. This may be physical, psychological, social or 
related to factors such as age, popularity, confidence, communication, disability or access to 
technology. 

Bullying can happen face-to-face or online and can occur both inside and outside school. 

It is important to distinguish bullying from friendship difficulties, disagreements and isolated 
incidents of unkind or inappropriate behaviour. 

However, a serious one-off incident will still be taken seriously and dealt with under the 
school's Behaviour Policy and/or Safeguarding and Child Protection Policy as appropriate. 

A one-off incident involving discriminatory, sexual, violent, threatening or otherwise harmful 
behaviour does not need to be repeated before the school acts. 

4. Forms of Bullying 

Bullying can take many forms and may include: 

Physical bullying 
Hitting, kicking, pushing, biting, pinching, damaging belongings, taking possessions or 
deliberately invading another person's physical space. 

Verbal bullying 
Name-calling, insults, threats, mocking, teasing, offensive comments or repeatedly saying 
things intended to upset, embarrass or humiliate another person. 

Emotional or psychological bullying 
Intimidation, threatening behaviour, humiliation, manipulation or deliberately undermining 
another child's confidence or self-esteem. 

Social or relational bullying 
Deliberately excluding someone, encouraging others not to be friends with someone, spreading 
rumours, manipulating friendships or isolating a child from their peer group. 



 

Online or cyberbullying 
Using digital technology, social media, messaging, gaming platforms, images, videos or other 
online communication to threaten, embarrass, intimidate, exclude, harass or upset another 
person. 

Online bullying can occur outside school hours but may still have a significant impact on a 
child's wellbeing and school life. The school may respond to inappropriate online behaviour 
outside school where it affects pupils, staff or the safe and orderly running of the school.  

Prejudice-based and discriminatory bullying 
Bullying motivated by prejudice, hostility or perceived difference. This may relate to race, 
ethnicity, nationality, religion or belief, disability, SEND, sex, sexual orientation, gender-related 
characteristics or other aspects of a person's identity or circumstances. 

The school will challenge discriminatory language and behaviour whether or not it meets the 
definition of repeated bullying. 

5. Bullying and Safeguarding 

Bullying can sometimes be a safeguarding matter. 

KCSIE makes clear that safeguarding is everyone's responsibility and that staff should maintain 
a child-centred approach.  

Where bullying involves significant harm, violence, sexual harassment, sexual violence, 
discrimination, exploitation, coercion, threats or other child-on-child abuse, staff must follow the 
school's Safeguarding and Child Protection Policy and report the concern to the Designated 
Safeguarding Lead (DSL) or a Deputy DSL. 

Staff should never dismiss harmful behaviour as "banter", "just having a laugh", "part of growing 
up" or something children simply need to deal with themselves. 

Where there is an immediate risk of harm, safeguarding procedures will take priority. 

Some forms of bullying may also constitute a criminal offence, including violence, assault, theft, 
repeated harassment or intimidation and hate crime.  

6. Reporting Bullying 

Children are encouraged to tell an adult whenever something is making them feel unsafe, 
worried or unhappy. 

Children can report concerns to: 

• their class teacher;  
• teaching assistants or other trusted members of staff;  
• members of the Senior Leadership Team;  
• the DSL or Deputy DSLs; or  
• another trusted adult in school.  



 

Children are also encouraged to tell an adult if they witness bullying happening to somebody 
else. 

No child should feel that they are "telling tales" by reporting bullying. 

Parents and carers who are concerned that their child is experiencing or displaying bullying 
behaviour should contact the child's class teacher in the first instance, unless the matter is 
particularly serious or safeguarding-related. 

7. Responding to Reports of Bullying 

When bullying is reported or suspected, staff will respond promptly, calmly and sensitively. 

The school will: 

• listen carefully to the child;  
• reassure them that their concerns are being taken seriously;  
• establish what has happened without making premature assumptions;  
• speak separately with the children involved where appropriate;  
• gather information from relevant staff, witnesses and records;  
• consider whether the behaviour constitutes bullying, another behaviour concern or a 

safeguarding concern;  
• record significant incidents appropriately, including on MyConcern where required;  
• inform the DSL where safeguarding concerns are identified;  
• inform parents/carers when appropriate;  
• agree appropriate actions and support;  
• monitor the situation to ensure the behaviour has stopped; and  
• review whether further action is necessary.  

Children will be informed, in an age-appropriate way, about what will happen next. 

8. Supporting the Child Experiencing Bullying 

Support will be tailored to the individual child and may include: 

• regular check-ins with a trusted adult;  
• reassurance and emotional support;  
• support with friendships and relationships;  
• pastoral support;  
• opportunities to rebuild confidence;  
• changes to supervision or arrangements where appropriate;  
• work with parents/carers;  
• SEND support where relevant; and  
• referral to external services where additional support is required.  

The child should not be made to feel responsible for stopping the bullying themselves. 



 

9. Supporting Children Displaying Bullying Behaviour 

We recognise that children who display bullying behaviour also require appropriate support and 
guidance. 

Staff will seek to understand what may be contributing to the behaviour while maintaining clear 
expectations and boundaries. 

Depending on the circumstances, this may involve: 

• restorative work;  
• reflection and discussion;  
• teaching about empathy and the impact of behaviour;  
• targeted pastoral support;  
• support with emotional regulation or social communication;  
• work with parents/carers;  
• appropriate consequences in accordance with the Behaviour Policy; and  
• additional or external support where necessary.  

Children will be encouraged to take responsibility for their behaviour and, where appropriate, 
repair relationships. 

An apology may form part of this process but children will not be forced to apologise where 
an apology would be insincere or inappropriate. 

10. Restorative Approaches 

Where appropriate and safe, the school may use restorative approaches to help children 
understand what has happened, the impact of their behaviour and how relationships can be 
repaired. 

Restorative conversations will only take place where staff consider them appropriate. 

A child experiencing bullying will not be required to participate in a face-to-face restorative 
meeting with another child if they do not feel safe or comfortable doing so. 

Safeguarding and the wellbeing of the child will always take priority over reconciliation. 

11. Consequences 

Consequences will be proportionate to the behaviour, the child's age and developmental 
understanding, any SEND or additional needs and the circumstances of the incident. 

These will be applied in accordance with the school's Behaviour Policy. 

Serious or persistent bullying may result in significant consequences, including suspension and, 
in the most serious circumstances, consideration of permanent exclusion in accordance with 
statutory guidance. 



 

Consequences will be accompanied by appropriate support and education wherever possible so 
that children understand the impact of their behaviour and are supported to make better 
choices. 

12. Recording and Monitoring 

Bullying concerns and incidents will be recorded appropriately. 

The school will monitor incidents to identify: 

• repeated behaviour;  
• children experiencing repeated difficulties;  
• patterns involving particular groups;  
• prejudice-based or discriminatory incidents;  
• locations or times where bullying is more likely to occur;  
• online trends or concerns; and  
• whether interventions have been successful.  

Senior leaders and the DSL will review information as appropriate to identify emerging 
safeguarding, equality or behaviour concerns. 

Information will be handled sensitively and in accordance with data protection requirements. 

13. Prevention 

Preventing bullying is a whole-school responsibility. 

Stroud Green promotes an inclusive culture through: 

• clear expectations for respectful behaviour;  
• positive relationships between staff and children;  
• PSHE and Relationships Education;  
• assemblies;  
• Anti-Bullying Week and other awareness activities;  
• teaching about online safety and responsible technology use;  
• teaching about equality, diversity, inclusion and respectful relationships;  
• opportunities for children to discuss friendships and relationships;  
• effective playground and lunchtime supervision;  
• Anti-Bullying Ambassadors;  
• playground buddies, friendship groups and peer support where appropriate;  
• pastoral support;  
• staff training; and  
• listening to pupil voice.  

We actively challenge racism, discrimination, prejudice and discriminatory language and 
promote an inclusive and anti-discriminatory school culture, reflecting the strengthened 
expectations within Working Together to Safeguard Children 2026.  



 

14. Children with SEND and Other Vulnerabilities 

The school recognises that some children may be particularly vulnerable to bullying or may find 
it more difficult to recognise, report or communicate what has happened. 

Staff will consider children's individual needs, including communication needs, SEND, 
disabilities and other vulnerabilities, when preventing, investigating and responding to bullying. 

Reasonable adjustments will be made where appropriate. 

15. Working with Parents and Carers 

Parents and carers are important partners in preventing and responding to bullying. 

We ask parents and carers to: 

• encourage their child to tell an adult if they are worried;  
• report concerns to school promptly;  
• avoid approaching another child or their family directly about an incident;  
• work constructively with the school while concerns are investigated;  
• support appropriate expectations regarding online behaviour; and  
• encourage respectful behaviour and relationships.  

The school will provide appropriate feedback to parents/carers while respecting the 
confidentiality and privacy of other children. 

This means that the school may not be able to disclose details of consequences or support 
provided to another child. 

16. Child-Friendly Anti-Bullying Pledge 

A child-friendly version of this policy will be shared with pupils so that they understand: 

At Stroud Green: 

• We have the right to feel safe.  
• We treat each other with kindness and respect.  
• We do not deliberately hurt, frighten, embarrass or exclude others.  
• We do not use prejudice or difference to hurt someone.  
• We behave respectfully online as well as face-to-face.  
• We tell an adult if we are being bullied or see someone else being bullied.  
• We listen when somebody tells us that our behaviour has hurt them.  
• We help each other to make things better.  
• We understand that telling an adult about bullying is not telling tales.  
• We know that adults at Stroud Green will listen and help.  



 

17. Links with Other Policies 

This policy should be read alongside the school's: 

• Behaviour Policy;  
• Safeguarding and Child Protection Policy;  
• Online Safety Policy;  
• Equality Policy;  
• SEND Policy;  
• Relationships, Sex and Health Education/PSHE Policy;  
• Staff Code of Conduct; and  
• Complaints Policy.  

18. Monitoring and Review 

The Headteacher and Governing Body are responsible for ensuring that appropriate measures 
are in place to prevent and respond to bullying. 

The effectiveness of this policy will be monitored through behaviour and safeguarding records, 
pupil and parent feedback, staff observations and other relevant information. 

The policy will be reviewed regularly and updated following significant changes to legislation, 
statutory guidance or school practice. 

 

 

 

 

 

 

 

 

 

 

 

 



 

Part 2 - Child-Friendly Anti-Bullying Policy 

 

At Stroud Green we take bullying very seriously. Bullying can be very upsetting for the person 

being bullied and can leave people feeling lonely, scared, and wishing they didn’t have to come 

to school. 

Everyone in our community has a responsibility to stop bullying and to help make sure that 

everyone feels safe and happy coming to school. 

  

  

What is bullying? 

Bullying can be unkind words or actions that are meant to hurt or scare a person. However, 

bullying is not a one-off event, for instance, when friends fall out. Bullying is hurting someone… 



 

 

Bullying can be… 

·         Emotional - hurting someone’s feelings 

·         Verbal - using unkind words, directly or through another person 

·         Physical - hitting, kicking, pushing or similar actions 

·         Online - saying unkind things online, or via text or WhatsApp 

Sometimes bullying can also be racist, sexist, homophobic, biphobia, transphobic, or targeting a 

person’s religion or disability. 

We all have a responsibility to treat other people kindly and with respect, and to make sure that 

our actions and words do not hurt others. If we do hurt others, we must take responsibility for 

what we have done, show the person that we are sorry and never repeat the behaviour.   

 

What should you do if you are being bullied? 

If you experience bullying, you can… 

✓ Ask the person to stop (if you feel safe) and tell an adult you trust 

✓ Ignore the person and tell an adult you trust 

✓ Walk away and tell an adult you trust 



 

Most importantly, you should always tell an adult you trust. This might be your teacher, a family 

member, or any other adult at school. You should report any bullying that happens inside or 

outside of school. 

If you are being bullied, you can also talk to an anti-bullying ambassador, who has been trained 

to help you, or report your concerns in the ‘concerns’ box, which can be found [insert where]. 

If you are being bullied, it is important not to… 

✗Do what the person says 

✗ Get angry or try to hurt the person bullying you 

✗Hide what is happening 

 

What should you do if you see someone being bullied? 

We all have a responsibility to make sure that everyone in our school community feels safe and 

welcome. This means that if we see someone else being bullied, it is important that we do 

something about it. 



 

 

                                                                                            
  

 

What are adults at school doing to stop bullying? 

At Stroud Green, we all have a responsibility to care for one another. This means that your head 

teacher, governors, staff and school council are all committed to making sure that everyone 

feels safe and happy to come to school. 

All adults at our school will investigate any incidents of bullying and have been trained to know 

how to support people who have been bullied.  We will also support the perpetrator of bullying to 

understand their behaviour and how to make a change. 

  



 

     

  

I have read this policy and pledge to do my best to make sure that bullying does not happen at 

Stroud Green Primary School. 

Name Class Signature 
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